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10 month leases available!

$99 Security Deposit and 2, 3, 4 Bedroom and Roommate Matching Available.

$475-$625 PER MONTH

Convenient
•
•
•
•
•
•
•

Only 1.5 miles to Union
10 and 12 payment leases available
On-site management
The bus route is every 10 minutes
Utility package available
Individual leases
Roommate matching available

Equipped
•
•
•
•
•
•
•
•
•

Private bedrooms each with own bath
9 foot ceilings with crown molding
Full size washer and dryer
Clubhouse with 24 hour fitness center
31 seat theater, free for residents
24 hour computer lab
Group study room & game room
Resort style pool
Fully furnished or unfurnished

We are on the 22 Illini route now and it runs every 10 minutes.

CALL US TODAY! 217. FOR.RENT
Professionally Managed By: Green St Realty

1901 N Lincoln Ave, Urbana, Illinois 61801 • 217-367-7368 • CapstoneQuarters.com
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Status of Studying Abroad: Unabated
Demand and More Diverse Destinations

Run the Power of
Parks 5k during July

Run a 5k race at your own pace during the month
of July at the Urbana Park District Power of
Parks 5k.
Run the race between July 17 - 30. After you run,
share your results with your time and photos of you
running the race to info@urbanaparks.org. The first
200 people who register for free get a complete swag
package including a shirt, medal and race bib. After
the first 200 people register, it will cost $12 and racers will receive a t-shirt only.
Image source: sohu.com
A joint report by the Globalization Think Tank and the
Development Research Institute of Southwestern University of Finance and Economics, was officially released a
few days ago. The report on the Development of Overseas
Studies in China (2020-2021) indicates that the COVID-19 pandemic has not significantly discouraged Chinese
students from studying abroad. The demand for studying abroad and the number of Chinese students studying
abroad continue to grow. As the number of overseas students returning to China continues to increase, having that
international perspective has become a core competitive
advantage for many overseas students.
The number of students studying in the U.S. though may
be reaching a turning point.
The report asserts that the global trend of studying abroad
is shifting to open regions as the sudden global COVID-19
pandemic created new challenges. Despite these challenges many Chinese students still choose to study abroad.
That is due to the fact that the Chinese education system
is still in the stage of development and improvement. As
such, the experience of studying and living abroad, and
developing that global perspective, is still attractive to
many. Chinese students’ demand for international highquality higher education has not fundamentally changed.
Studying abroad is still considered an important self-development direction, but it is delayed during the spread of
the global epidemic.
The United States is still the most popular destination
country for Chinese students studying abroad. However, the report indicates some interesting trends in this
regards. Although the total number of students studying
in the United States has increased in the past 15 years,
the growth rate has not changed significantly since the
2009-2010 academic year. Given the pandemic and other
factors, the number of Chinese students studying in the
United States may reach an inflection point in the 20202021 academic year. Increasingly, students are setting
their sights on countries and regions with more friendly
study environment and visa policies, and more effective
pandemic controls.
The report shows that in the current international environment, the countries where Chinese students study abroad

are showing a more diversified development trend. The
proportion of international students who choose to go
to Japan, Singapore, and New Zealand has all increased
slightly.
At the same time, self-funded study abroad is still the
dominant group among Chinese studying abroad, and the
trend of popularization of study abroad is more obvious.
The report pointed out that the funding from parents, relatives and friends is still the most important source of overseas study expenses for Chinese university graduates. On
the other hand, the proportion of students who rely on foreign universities or foreign institutions to subsidize studying abroad has been declining year by year. This is due to
further opening of international education resources, the
relatively relaxed and friendly study abroad, employment
and immigration policies of the main destination countries
for studying abroad.
COVID-19 had negative impact on foreign universities.
Many experienced financial difficulties and cuts in funding, which sometime resulted in school development cuts.
The report predicts that this situation may encourage more
foreign universities to participate in the competition, causing them to even more aggressively pursue international
students. While this might indicate that there is a window
of opportunity to choose study abroad it is likely that the
competitive pressure on the world’s top universities will
continue to increase. Finally, the report recommends that
students apply to multiple overseas universities in different countries and regions at the same time. Moreover, it
recommends that they also apply for domestic internships
while applying for overseas universities, so as to accumulate experience in related fields. If this happens in large
numbers, it could negatively impact that volume of applications of Chinese students to European and American
institutions.

The park district won’t mail the swag to racers - they
will have to come to Phillips Recreation Center to
pick up their t-shirt and other goodies. People can
run their race anywhere, but Urbana Park District
offers many, scenic trails and green spaces to run.
Call the park district at (217) 367-1544 to register,
or register online.

Friday Night Live
Downtown

Every Friday now through September 24,
6 - 8 PM
Downtown Champaign is the backdrop for 40
North’s Friday Night LIVE, a free street-side performance series open to the general public. Friday
Night Live, in its 9th year, is presented through the
generosity of Busey Bank, Pour Bros. Craft Taproom, and the City of Champaign, with support
from Champaign Center Partnership. Performances
are held at the intersections of Neil & Church, Neil
& Park, and Market & Taylor in Downtown Champaign.
Friday Night Live includes an eclectic mix of music
and street performances including bluegrass, jazz,
folk, soul, rock, country, and blues, along with a free
kids’ activity every week.

For more articles, visit AsianCampusTribune.com
Songzi Li/ Editing Manager
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Nine Illinois Students, Recent Graduates Offered Fulbright Grants
he is pursuing a doctoral degree in history. Goodwin’s research explores an aspect of Nazi-era ideology regarding
soldiers with disabilities acquired during military service.
During his Fulbright year, he will conduct archival research
in Leipzig, Berlin and Freiburg. While in Germany, Goodwin also plans to volunteer as a German and English language instructor for recent immigrants and refugees.

Grace Maloney is among nine University of Illinois Urbana-Champaign students and recent graduates offered an opportunity to pursue international education, research and teaching experiences via Fulbright grants. A May graduate with a triple major in molecular and cellular
biology, chemistry and Spanish, Maloney will serve as a Fulbright English Teaching Assistant in the city of Vigo in Galicia, Spain. Photo by
Cameron Kagel

CHAMPAIGN, Ill. — Nine University of Illinois UrbanaChampaign students and recent graduates were offered
Fulbright grants to pursue international education, research
and teaching experiences around the globe this coming
year. Another three Illinois students were named Fulbright
alternates.
The Fulbright U.S. Student Program builds international
relationships to help solve global challenges. This flagship international educational exchange program of the
U.S. government awards grants to students based on their
academic and professional achievement, as well as their
demonstrated leadership potential. The Fulbright Student
Program will fund approximately 2,200 U.S. citizens to
travel abroad for the 2021-22 academic year. Many of the
2021-22 recipients were awarded Fulbright grants in 2020
but were unable to travel due to the global pandemic.
“This year’s Fulbright awardees faced the double whammy
of competing in a year with a record number of applicants
and facing significantly reduced placement opportunities,
as grantees from the previous cohort were given priority to
move their Fulbright experiences to the coming year,” said
David Schug, the director of the National and International
Scholarships Program at Illinois. “Our recipients this year
should be especially proud of their accomplishments.”
“Following this past year’s travel restrictions, opportunities
for international research and teaching are finally opening
up again, and Fulbright awardees will be leading the way,”
said Ken Vickery, the director of fellowships in the Graduate College. “Their observations and experiences will
surely lend insights to our understanding of the pandemic’s
impact around the world, so this will be an exceptionally
important group of Fulbright ambassadors.”

Richard Chao
Photo by Jina Kim

Michelle Dinh, of Brookfield,
Illinois, and a graduate of Lyons Township High School,
has accepted one of 10 Fulbright English Teaching Assistant Awards in France. Dinh
graduated in May with a degree
in accountancy from Gies. An
Illinois Promise Scholar, Dinh
mentored students through
Michelle Dinh
Photo by Gies College of Business Council, assisting
Business
them with their resumes, interviews, networking and business etiquette. Dinh previously studied abroad in France in
spring 2020, where she volunteered with refugees and immigrants. She also has taught English to recent immigrants
to the U.S. Upon her return from the Fulbright, Dinh said
she plans to focus on financial consulting in the public sector, with a long-term goal of developing a nongovernmental
organization to improve access to education.

The eight U. of I. students and young alumni who have accepted Fulbright grants:
Richard Chao, of Chicago, who attended Whitney M.
Young Magnet High School, was awarded a Fulbright
English Teaching Assistant Award in Taiwan. Chao graduated in May with a dual degree in accountancy and in information systems from the Gies College of Business. On
campus, Chao served as a mentor of the Minority Business

Students Association, offering
advice to college-level students in their career paths. In
Chicago’s Chinatown, Chao
prepared various educational
activities for children at his
church. After the Fulbright,
Chao has accepted a consulting position performing external audits of control systems at
Grant Thornton.

Christopher Goodwin
Photo by Miranda Aissi

Christopher Goodwin, of
Waynesville, Missouri, was
awarded a Fulbright grant to
conduct dissertation research
in Germany. Goodwin earned
a bachelor’s degree in history
and economics from the University of Missouri, Columbia and served in the U.S. Air
Force while earning a master’s
in military history from Norwich University. At Illinois,

Banu Gulecyuz, of Lemont, Illinois, has accepted a Fulbright
English Teaching Assistant
Award in Turkey. Gulecyuz
graduated in December with
a degree in marketing from
Gies and minored in journalism. A second-generation
Turkish American, Gulecyuz
earned TESOL certification
Banu Gulecyuz
and previously taught English
Photo by Melis Uzkan
language, business skills and
sports to Turkish youths for a
summer at an American high school in Istanbul. At Illinois,
Gulecyuz founded Pen-Friend, an online platform connecting students from four different countries to pen pals in the
U.S. She also taught English as a conversation leader for
university students and spent a semester studying in Italy,
where she taught English as well. After the Fulbright, Gulecyuz said she seeks to become an international freelance
journalist sharing humanitarian stories from Turkey.
Rhiannon Hein, of Honolulu, was awarded a Fulbright
grant to conduct dissertation
research in Germany. Hein
earned a bachelor’s in history
and English from the University of Alabama before joining
the Ph.D. program in history
at Illinois. Hein’s research will
investigate how the university
Rhiannon Hein
Photo provided
towns of Göttingen and Jena
became 19th-century hubs of
global exchange in goods, people and ideas. She said she
hopes this work will contribute to both historical and contemporary understandings of how regional, national and
global sensibilities inform one another. While in Germany,
Hein plans to pursue her hobbies of cooking and yoga as
avenues of cultural exchange.
Grace Maloney, of St. Charles,
Illinois, and a graduate of St.
Charles East High School, will
embark to the city of Vigo in
Galicia, Spain, as a Fulbright
English Teaching Assistant.
Maloney graduated in May
with a triple major in molecular and cellular biology,
chemistry and Spanish. She
Grace Maloney
Photo by Cameron Kagel
was a member of the Campus
Honors Program and a James
Scholar, and experienced a summer studying abroad in
Chile. Maloney has spent several years as a camp counselor
and a bilingual elementary school tutor, as well as teaching
college students in leadership and chemistry courses. She
also served for two years as a reporter for the Daily Illini
student newspaper. As an aspiring physician, Maloney said
she hopes to investigate how minority languages are treated
within Spain’s highly ranked health care system.
Jade Roberts, of Woodridge, Illinois, and a graduate of
Downers Grove North High School, was awarded the inaugural Fulbright-Aalto University Graduate Award to
complete a master’s degree at Aalto University in Finland.
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Roberts earned a bachelor’s
degree in May from the College of Liberal Arts and Sciences with a major in individual plans of study and a minor in
informatics. Roberts focused
her self-designed major at the
intersection of artificial intelligence and linguistics, conducting research on auditory
Jade Roberts
Photo by Etta Roberts
and cognitive neuroscience. At
Aalto, Roberts plans to explore
the root of biased technology and artificial intelligence algorithms through a master’s degree in acoustics and audio
technology. At Illinois, Roberts worked in various roles for
Illini Media, including as a sound engineer for the college
radio station and copy editor, social media director and web
manager for the campus newspaper. Roberts said she plans
to work as a conversation designer, creating speech technologies that eliminate biases in speech.
Sara Verma, of Palatine, Illinois, and a graduate of William Fremd High School, has
earned a Fulbright to teach
English in Germany. Verma
graduated in May as a James
Scholar honors student with a
bachelor’s degree in elementary education and a minor in
teaching English as a second
Sara Verma
Photo by Kayla Dzierozynski language from the College of
Education. Verma has experience as a student teacher in a
bilingual classroom, worked as an ESL online tutor, and recently started a tutoring business for students abroad and in
the United States. Verma spent four weeks as a high school
exchange student in Germany and two weeks studying in
Italy. At Illinois, Verma studied abroad for a semester in
Spain, where she also taught English to elementary school
students. Verma said she aspires to be an elementary school
ESL teacher in a diverse, urban environment before moving
into school administration.
The Fulbright program is jointly administered at Illinois
by the National and International Scholarships Program,
which works with undergraduates and recent alumni, and
the Graduate College Office of External Fellowships, which
supports graduate students. Additionally, Illinois faculty
members, returned Fulbright awardees and staff with geographic and programmatic expertise review student application materials and conduct candidate interviews.
Applications are open for students interested in pursuing
studies, fine arts, research or English teaching assistantships under the Fulbright for the 2022-23 academic year.
Editor’s note: For more information, contact David Schug,
National and International Scholarships Program director,
217-333-4710; topscholars@illinois.edu.
Source: Illinois News Bureau
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U of I Issues COVID-19 Vaccination
Requirement for Fall Students

COVID-19 tests, such as the ones offered last summer at this testing site on the University of Illinois Urbana campus, will no longer
be required for students this fall who have gotten their vaccinations.

URBANA – The University of Illinois plans a return
to near normal class schedules in the fall, and campus
life free of face masks, social distancing and regular
testing for the coronavirus. But university officials say
that’s only possible with COVID-19 vaccinations for
everybody.
U of I President Tim Killeen announced the vaccination requirement for students at all three of the university’s campuses in a mass email Monday, stating that
the requirement was a continuation of “our commitment to collective safety.”
“This requirement is consistent with our own scientific modeling of the risks associated with the spread
of the virus and its variants,” Killeen stated. “It is
also consistent with the Illinois Department of Public
Health’s goals.”
Killeen wrote that the vaccination requirement was
especially necessary, to protect others who would be
unable to be vaccinated, due to health conditions or
other reasons.
“Those who are not vaccinated will need to follow
campus-specific guidelines and any exemption protocols issued by each university,” Killeen wrote.
On the Urbana campus, Chancellor Robert Jones issued his own mass email about vaccination requirements. Jones stated that those who were not vaccinated, or whose vaccination had not been verified by the
university would have to continue with face masks,
social distancing, and the regular COVID-19 saliva
tests that the university instituted last summer.
In a separate email to faculty and staff, Jones said that
vaccinations would not be mandatory for them.
“However, faculty and staff who are not vaccinated
will have to continue to wear face coverings and participate in the COVID-19 testing program,” Jones
wrote.

The new policy means that students, faculty and staff
will have to verify for health officials on their campus
that they’ve received a university-accepted vaccine. Urbana campus spokesperson Robin Kaler says students at
the U of I’s flagship campus will upload images of their
vaccination cards to the Medicat Portal operated by the
campus’ McKinley Health Center.
“So you would need to upload your vaccine card, offer
your consent for us to check that,” said Kaler. “And we
will check it, and make sure that you are vaccinated, so
you can get out of the testing and the social distancing
and the mask-wearing.”
Kaler did not respond to a question about students or
others on campus who might refuse to be vaccinated,
despite having no medical or other reason that the university would consider valid.
But she noted that the vaccination rate on the Urbana
campus is already high. She said 74.6% of the students,
faculty and staff on campus had gotten at least one dose
of a COVID-19 vaccine, as of the end of the spring semester. The percentage was highest among graduate students, at 84%.
The University of Illinois is the first public university
in Illinois to require COVID-19 vaccinations for its students, according to bestcolleges.com
Private schools in Illinois requiring vaccinations include
Northwestern University, the University of Chicago and
Knox College in Galesburg.
(This article has been revised to broaden the potential
category of reasons under which a student may decide
not to be vaccinated. – JM 6/24/21)
COVID-19 is a rapidly evolving story, and we are working hard to bring you the most up-to-date information.
We recommend checking the Coronavirus Information
Center for the most recent numbers and guidance.
Source: Illinoisnewsroom
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A TASTE OF GORGEOUS

Welcoming and radiant! Say hello to you to your new
home. 805 Fourth is located between John Street and
Daniel Street, right in the middle of Campustwon. Theses
apartments are available in three spacious floorplans.
Highlights include in-unit washer/dryers, large balconies,
and convenient pass-through bars. Garage parking is
available.

Call 217-328-3770 or visit www.bankierapartments.com
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Are Generous Unemployment Benefits to
Blame for Worker Shortages?
Do you foresee the leverage that employees have right
now evaporating once the extra unemployment benefits expire in September?
The amount of leverage that workers have and the power
relationship between employers and workers is always
the product of government policies that are enforced to
compel or attract people into the labor force. When you
remove that $300 benefit, that’s going to have an impact
on that power relationship. No doubt about that.
At the same time, I don’t see the $300 as a big factor in
keeping workers out of the job market. Keep in mind, the
benefit is temporary and workers’ leverage is also transitory. It probably plays a bigger role in job selection, but
there have been and will continue to be plenty of job gains
at the lowest wage levels. And, interestingly, there doesn’t
appear to be a strong relationship between state unemployment rates and their labor participation rates.
Editor’s note: To contact Robert Bruno, call 312-996-2623;
email bbruno@illinois.edu.
Phil Ciciora/Illinois News Bureau
As the COVID-19 pandemic recedes and employers look to restart businesses at full capacity, workers have leverage that they’re using to
temporarily stay out of the labor market in certain industries, says U. of I. labor expert Robert Bruno. Photo by L. Brian Stauffer

With the COVID-19 pandemic waning, worker shortages
at restaurants, retail stores and hotels have slowed the recovery of some sectors of the U.S. economy. Will workers
eventually come back to those industries in higher numbers when extended unemployment benefits expire? Robert Bruno, a professor of labor and employment relations
at the University of Illinois Urbana-Champaign, spoke
with News Bureau business and law editor Phil Ciciora
about the link between job quality and worker shortages.
Bruno is the director of the Project for Middle Class Renewal, a research-based initiative tasked with investigating labor policies in today’s economy.
Why are there worker shortages in certain industries
right now? Is it because unemployment benefits are too
generous, or have workers recalibrated their expectations for what they want out of a job now that the COVID-19 pandemic is receding?
I think it’s more that, post-pandemic, people don’t want to
work at low-quality jobs anymore. We’re getting a unique
perspective on just how many low-quality jobs there are
in the U.S. and how both employers and employees differentially value them. Employers think it’s OK to castigate potential employees who won’t work for below
middle-class wages. With employers everywhere looking
to quickly rehire, workers have some leverage and they’re
using it to temporarily stay out of the labor market in certain industries.
The big issue is that there’s a gap between the wage bid
from employers and the ask from employees. A $13 per
hour job doesn’t look so good right now, but that same job
at $17 or even $20 per hour looks a bit better. There’s also
the need for affordable child care that employers continue
to ignore. It’s not a question of people being too lazy to
work. They just don’t want to work at a poorly paid, lowquality job, so they’re biding their time until they can find
something better. They’re acting rationally.
With that said, the biggest increases in labor force participation are in the retail, restaurant and hospitality industries, and the reason why is those industries were so

Campustown
Pub Tour

decimated by the pandemic that they’re almost starting
from zero.
Wages are just one variable. What other factors play a
role in employers not being able to fill a vacancy?
Beyond rate of pay, there are several other dynamics that
go into elevating a low-quality job into an acceptablequality one. Obviously, there are other hard benefits like
medical coverage, paid time off and retirement benefits.
But there’s also how you’re treated on the job, how many
hours you’re going to be scheduled for and how consistently you’re going to be scheduled. If the worker has children, does the job provide any child care benefits or allow
for a flexible schedule for a better work-life balance? Is
there mandatory overtime, or are you asked to do multiple
tasks? Is there career development? And now that we’re
getting to the other side of the pandemic, is the job safe?
In brief, what you see isn’t just inadequate wages but also
an explicit recognition of just how many poor-quality jobs
prop up our economy. And employees are essentially being more selective. If they have a better option, they are
going to choose the job that best contributes to their wellbeing.
Are we experiencing an inflection point in terms of filling low-quality jobs?
In some ways, yes. If nothing else, it’s certainly revealed
how dependent a good chunk of our pre-pandemic economy was on forcing workers to accept low-wage, low-quality jobs and on maximizing employer control over them.
It’s a reckoning now because employees have a bit more
leverage – and they’re using it.
It’s also true that state economies are now opening in big
ways and all employers are trying to go from zero to 100
at the same time. Therefore, it might take a little bit of
time to hire everyone that you want, and for employers to
figure out what they need to do to attract people to the job.
In other words, there’s going to be a certain amount of personnel churn. A year from now, we may see it differently.

Thursday, July 22 at 5:30 PM at Murphy’s Pub
Grab some friends and explore Campustown pubs
on the 13 Thursdays Campustown Pub Tour! Tickets
include
•
•
•
•
•

3 pub stops (Murphy’s Pub, Legends, and Illini
Inn)
3 drinks (1 drink under $8 dollars at each pub)
1 order of food at a pub of your choosing
2-hour parking validation in the Campus Center
Public Parking Deck (509 E. Healey Street)
Chance to win a pair of colonnade tickets to
Fighting Illini vs. UTSA on Sep. 4

Enter promo code DrinkUp to receive 20% off tickets price now through July 4th. Guests must be 21+
to participate. Please bring confirmation email, paper or electronic, along with a valid ID when you
check in. Check in begins at 5:30 p.m. at Murphy’s
Pub (604 E Green St). Thanks to MTD for sponsoring!

For more articles, visit AsianCampusTribune.com
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Could Dark Matter be behind Mysterious,
Supermassive Black Holes in the Early Universe?

UChicago, UC Riverside scientists offer theory to explain the origin of monsters of the cosmos
ning of a body—which further tips the system towards collapse.
Such a collapse usually takes a long time. However, the
presence of ordinary matter at the halo center adds extra
mass that deepens the gravitational potential there, thus expediting the heat spread. “The presence of ordinary matter
could shorten the collapse timescale by two orders of magnitude,” said graduate student and co-author Wei-Xiang
Feng.
These “seed” black holes would have been much massive
than those typically formed by the collapse of ordinary
gas—akin to the baby in the analogy being born already
weighing 100 pounds. From there, it could grow through
the “normal” process of eating nearby matter.

Scientists at UChicago and UC Riverside have put forward a surprising theory to explain mysterious, supermassive black holes that formed
early in the universe; those black holes could have formed with the help of dark matter. Illustration by ESA + ATG Media Lab

When astronomers use telescopes to look back in time—
toward objects in the universe whose light is only now
reaching earth after billions of years—they see something
odd. Black holes, big ones, that already existed when the
universe was still very young.
This is strange because from what physicists have understood, it takes time for a black hole to eat enough surrounding matter to grow so massive—so it seemed those black
holes should not have had time to get so big.
“The analogy I’ve used is that if you saw a child that was
only five or six years old, but already weighed as much
as an adult human,” said Hai-Bo Yu, an associate professor of physics and astronomy at University of California,
Riverside.
Yu and two other scientists with UC Riverside and the
University of Chicago came up with a surprising possible
explanation: Those black holes could have formed with the
help of dark matter.
“This ties together two great mysteries in astrophysics—
early supermassive black holes and dark matter—very
neatly,” said UChicago postdoctoral researcher and study
co-author Yi-Ming Zhong.
In the early days of the universe, visible matter existed as
clouds of gas particles that would grow into denser objects,
such as stars and galaxies. These clouds could collapse and
form a seed black hole, i.e., the baby stage of a supermassive black hole. However, in this scenario, the scientists
said, the seed would not have enough time to grow into the
most massive black holes observed in the early universe, if
it eats at a “normal” pace.
But alongside the ordinary matter in these clouds was a
halo of dark matter, a mysterious form of matter that we
can tell is there because of its gravity pulls on visible things
in the universe. The scientists wondered if dark matter
could serve as an ingredient that helps create supermassive
black holes.
“This ties together two great mysteries in astrophysics—early supermassive black holes and dark

matter—very neatly.”

—Yi-Ming Zhong, UChicago postdoctoral researcher and
study co-author

According to their simulations, if particles of dark matter
in those halos were colliding with each other, such activity
could tip the balance of the system towards collapse. That’s
because the particles could spread heat to one another as
they collided, making the central halo unstable. They also
found the dark matter collisions would dissipate the halo’s
angular momentum—the quantity that describes the spin-

The scientists are investigating further implications of this
theory, such as the origin of supermassive black holes in
our own Milky Way and many other large nearby galaxies. It could also be an indication about the nature of dark
matter itself; it’s difficult to directly observe whether or not
dark matter particles can collide among themselves, but if
this theory pans out, it could serve as evidence that they
can.
A way to test this theory might become possible as the next
generation of more powerful telescopes begin taking data.
For example, the Giant Magellan Telescope will be probing the growth of black holes in the universe.
“This system has very novel and interesting dynamics, so
we’re exploring further,” said Zhong. “Plus, it’s intriguing
that we can address two mysteries with one theory.”
Louise Lerner/UChicago News

M.S. and Ph.D. Programs in

Hospitality Business
and Analytics
u d e l .e d u / h os p ital ity
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Bienen School of Music Launches ‘Black Composer Showcase’ Series
sic, Theatre & Dance.
“Music of African Americans is for everyone to sing,” said
Toppin, who also contributes to the first video in the series.
“It is important for all of us to engage with this music because
it tells the narratives of America. Without considering these
narratives, we are teaching and singing an incomplete story
of America.”
Black Composer Showcase Series
The first video, “Chicago Connections,” focuses on two female African American composers with ties to Chicago:
Northwestern alumna Margaret Bonds (’33, ’34 MMus)
and her mentor Florence Price. Featured performances
include Bonds’s “Minstrel Man” from “Three Dream
Portraits,””Summer Storm” and “Poème d’Automne” from
“Songs of the Seasons” and Price’s “Hold Fast to Dreams”
from “Five Art Songs”and“Song to the Dark Virgin.”

(clockwise from the upper left): Margaret Bonds, Florence Price, William Grant Still, Jonathan Bailey Holland, Coleridge-Taylor Perkinson,
Samuel Coleridge Taylor

The Bienen School of Music at Northwestern University has
launched a new series of videos featuring performances of art
songs and chamber music by Black composers.
The three-part Black Composer Showcase series includes
several performances by Bienen School voice and instrumental students, as well as scholarly background information on
the works and composers provided by faculty and student
musicologists and guest presenters. The first video is available now in the Bienen School’s Davee Media Library.
This school-wide project was co-conceived by Bienen faculty members Karen Brunssen, co-chair of the Department
of Music Performance and professor of voice and opera, and
Drew Davies, chair of the Department of Music Studies and
associate professor of musicology. The goals of the series are
to broaden the repertoires performed and studied at the Bienen School, inspire collaboration among music studies and
performance students, and educate the Bienen School and
broader communities about composers of color and their important contributions to classical music.
“I am proud of the Bienen School of Music students and fac-

ulty involved in this project for their dedication to showcasing
these important composers,” said Toni-Marie Montgomery,
dean of the Bienen School. “We must work as a community to
incorporate more voices and contributions of diverse groups
into our music curricula and performances — a goal I have
pursued throughout my tenure as dean.”
The Black Composer Showcase series is part of the Bienen
School’s ongoing diversity, equity and inclusion (DEI) activities. Bienen faculty have been working independently and
collaboratively in developing DEI initiatives for their studios
and classrooms. Many instrumental studios are studying repertoire by composers from various heritages. All of the Bienen School’s 105 voice students committed to selecting and
performing two songs by Black composers in the 2020-2021
academic year, with additional study of composers from diverse backgrounds planned in subsequent years.
To prepare for their performances, voice students benefited
from a public Black Art Songs webinar hosted by the Bienen
School of Music in April. Dean Montgomery moderated the
event, which featured a presentation by Louise Toppin and
Willis Patterson of the University of Michigan School of Mu-

“Poets of the Harlem Renaissance,” the second video in the
series, features musical works based on the poems of Langston Hughes and other poets associated with the Harlem Renaissance. Performances include Cecil Cohen’s “Death of an
Old Seaman,” Robert Lee Owens’s “Girl” from“Heart on the
Wall,” Howard Swanson’s “A Death Song,” Florence Price’s
“The Glory of the Day Was in Her Face” and William Grant
Still’s “Grief.” Faculty contributors include Drew Davies and
Ivy Wilson, associate professor of English at Weinberg College of Arts and Sciences.
The final video in the series, “Chamber Music Highlights,”
includes selections performed by Bienen instrumental students: Samuel Coleridge-Taylor’s Clarinet Quintet, Jonathan
Bailey Holland’s “Mobius,”Coleridge-Taylor Perkinson’s
“Lamentations” and William Grant Still’s Suite for Violin
and Piano. Speakers include musicologist and recent alumna
Amanda Stein (’21 PhD) and current doctoral composition
student Ben Zucker. Performers Olivia Hamilton, a master’s
clarinet student, and Nicholas Abrahams, a Bienen-Weinberg
dual-degree violin student, also contribute to the video commentary.
Videos two and three will be released in the coming weeks in
the Davee Media Library.
Learn more about the Bienen School’s commitment to diversity, equity and inclusion.
Stephanie Kulke/NorthWestern Now
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Translating the Immigrant Experience into Intercultural Expertise
Associate Director Kia Lor of the Greenfield Intercultural Center supports students at
Penn while navigating multiple cultures

be inclusive?” she asks. “How do you navigate these different cultural systems with very different belief systems
and different value systems?”
Lor, who has studied Spanish, Chinese, and Bengali in addition to being fluent in English and Hmong, says languages shape identity, power, and culture to give their speakers
different worldviews. For example, many Asian cultures
are collectivist, placing a strong emphasis on family, including family honor and the family name. Even extended
family like maternal and paternal aunts and uncles have
their own title and position. This means that her family’s
culture is sometimes at odds with American culture, which
is more individualist, she says. “It’s me, myself, I and not
so much we.” Instead of seeing these two paradigms as opposing forces, Lor sees the strength in both cultures and
helps students do the same.

Kia Lor, a first-generation Hmong American, navigates interculturalism as the new associate director of Greenfield Intercultural Center.

Kia Lor’s first day of work was the first day of shutdown on
March 16, 2020. The new associate director of the Greenfield Intercultural Center (GIC) wasn’t new to campus
however. Lor earned her master’s degree from the Graduate School of Education in 2016, specializing in intercultural communication. A high-achieving first-generation,
low-income (FGLI) student, she had recently realized that
she could make a career out of intercultural work, which
she had done her entire life as a first-generation immigrant.
Born in a refugee camp in Thailand, Lor is one of six children, the eldest daughter on whom domestic responsibility falls, Lor says. Her family is Hmong, a “minority of
minorities” in Southeast Asia and southwest China. The
Hmong people fought alongside the U.S. military in what
was supposed to be a covert anti-communist operation and
later snowballed into the Vietnam War, Lor says. In exchange for their participation, the Hmong people were offered premier refugee status, which Lor’s mother wanted
to use. Her father refused to come to the U.S., preferring
to return to his homeland in Laos after the war, while her
mother “wanted a better future with more opportunities for
her children in the U.S.” Lor says.
Her mother waited until her husband was out of town and
marched up to the United Nations Refugee Agency, saying,
“My husband died in war. I need to go to America, to this
place called Minnesota,” where she had family, Lor says.
“The only thing that my mom knew about an airplane was
that it’s this bird, this metal bird, and you get inside the bird
and it goes into the cloud, and it just disappears. You don’t
know where it goes, but hopefully it takes you to the land
of freedom.”
Arriving in St. Paul, Minnesota, in the summer of 1995,
Lor found herself living a dual life. “When I’m at home, I
am a Hmong daughter. I cook and clean, and I kill chickens,” she says. “When I go to school, I speak English, and
I put on a different persona.” At first, she felt resentful.
“My mom could not help me academically or culturally
navigate the American system, as an immigrant parent and
a single mother, yet I felt tremendous pressure to maintain

Hmong cultural values,” Lor says. “I can’t ever be fully
Hmong or fully American.”

As the fall approaches, Lor is looking forward to more inperson collaboration with colleagues. At the GIC, “we really work together as a team, all hands on deck to make
sure that all of our students are served. Our director, Valerie
De Cruz, has been such an instrumental mentor to me,”
she says. Lor will work closely with student organizations,
such as the United Minorities Council, as well as first- and
second-year students, some of whom will be stepping on
Locust Walk for the first time. Lor will also be co-teaching
the course Teaching Performance Arts for Cross-Cultural
Education in the spring.
In her new position, Lor hopes to amplify the voices of
first generation, low-income students and make sure that
they’re supported, both at Penn and beyond, so that Penn
graduates are doing impactful work in the world. “There is
a purpose, in terms of why they picked this institution and
why they came here and left their families to come on this
journey,” she says.

Hmong New Year in the Thailand refugee camp (1993). Left to right:
Auntie Yee, infant Kia, Mom, little brother Yia, and big brother Phia.

Lor pursued undergraduate studies close to home at the
College of St. Benedict, where, as a communications major, she found language to describe her lived experience.
“It’s not two different worlds that are competing with each
other,” says Lor. “It’s how do I blend them,” honoring both
her family responsibilities and the desire to build a career.
Interculturalism is a bridge to navigate identity and world
views, she says, and her mom was her first intercultural
teacher.
A stint in AmeriCorps caused Lor to realize that teaching in
the K-12 system was not her calling. She applied to graduate school and, with support from the Gates Millennium
Scholars Program, made the decision to leave Minnesota
for Penn. “I had to take a leap of faith to move across the
country with $800 in my bank account and two suitcases
and figure it out when I got here,” she says.
After becoming a cultural broker at a young age, Lor built
a career out of this experience with the encouragement of
mentors. “It’s not just about a one-day diversity and inclusion training, but how do you really live out a worldview
with the skills and the attitudes that are needed in order to

Lor and her mother pose with Ben Franklin in 2016, when Lor graduated from Penn GSE. While initially worried about her daughter living away from home, Lor’s mother was later impressed. “I’m not
concerned about you,” Lor’s mother told her after visiting. “You
know how to find food and survive.”

As for her own journey, Lor is settling into life in Pennsylvania. Her mother came out to visit while she was in graduate school and was very impressed that Lor had furnished
her apartment, fed herself, and figured out the train system.
“She was like, wow, koj yeej muaj peev xwm kawg koj
thiaj nyob tau li no (you have to be so brave to be out here
like this).” She used the Hmong word “muaj peev xwm”,
which is a combination of brave, strong, and confident,”
Lor says. “And I’m like, Mom, I got that grit from you. I’m
brave because you’re brave, right? I learned it from you.”
Eric Sucar, Photographer
Kristina García/Penn Today
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Michigan Researchers Get $5.3m to Expand
Covid-19 Wastewater Monitoring
Wigginton said the grant will allow them to add three new
members to her team and to expand their current work
with the wastewater treatment systems in Ann Arbor,
Ypsilanti, Jackson and Flint. It will also allow them to
analyze daily, or near daily, influent and solid samples to
monitor for the prevalence of COVID within these communities.
Data from the sample analysis will be shared to a statewide dashboard, but the team is also partnering with local
health departments in Washtenaw, Genesee and Jackson
counties to inform their local responses to COVID.

Philip Szorny, an environmental engineer, and Anthony Shourds, a soil erosion and sedimentation control specialist, both with the University
of Michigan’s Environment Health & Safety, collect sewage samples behind U-M’s Campus Safety Services Building in August 2020, before
students move in. EH&S worked closely with School of Public Health researchers on this project.

University of Michigan researchers surveying wastewater
systems for SARS-COV-2 will be able to increase testing
sites and continue monitoring until 2023 after receiving
more than $5 million from the Michigan Department of
Health and Human Services.

Anthony Shourds, a soil erosion and sedimentation control specialist, and Philip Szorny, an environmental engineer, both with the University of Michigan’s Environment Health & Safety, collect sewage
samples from Stockwell Hall in the Hill Neighborhood at U-M’s Ann
Arbor Campus, before students started returning to campus. EH&S
has worked closely with School of Public Health researchers on this
project.

The funding, announced this week, is part of MDHHS’s
$49 million to support 19 projects to continue COVID-19
wastewater surveillance and implement COVID-19 variant strain testing of wastewater.
The grants include $2.5 million for Krista Wigginton, associate professor of civil and environmental engineering,
and Kevin Bakker, assistant research scientist at U-M’s
School of Public Health; and $2.7 million for Chuanwu
Xi, professor of environmental health sciences at the
School of Public Health.
“This new grant will allow us to monitor more frequently and for an extended period of time the prevalence of
SARS-CoV-2, including a few variant strains, in sewage

from several buildings off campus, in addition to sites on
campus that we have been monitoring,” Xi said. “Data
collected will allow us to evaluate the situation of COVID-19 spread in the community and the effectiveness
of vaccination and other public health interventions. Our
data will be shared in a real-time fashion with our county and state health departments and the university COVID-19 response committees to assist the development of
data-driven public health policies.”

Philip Szorny, an environmental engineer with the University of
Michigan’s Environment Health & Safety, puts away the sewage
samples he and colleague Anthony Shourds collected in the Fall of
2020. They have been working closely with a team of researchers at
U-M’s School of Public Health who are looking for novel coronavirus on campus to determine how much virus is present in the environment, and whether that has any relationship to COVID-19 infection
rates within the campus community.

Xi’s research team also includes Rick Neitzel, Tim
Dvonch, Marisa Eisenberg, Peter Song and Al Franzblau,
all professors at U-M’s School of Public Health. Project
partners included the U-M Environment, Health & Safety
Department, the city of Ann Arbor and Hamburg Township. Xi’s team has focused on testing wastewater at UM’s Ann Arbor campus and was instrumental in setting
additional public health interventions last year with initial
support from the U-M Provost’s Office and SPH Dean’s
Office.

A team of researchers at the University of Michigan School of Public
Health are collecting samples from sewage, wiping down classrooms
and buses, and making measurements of air looking for novel coronavirus on campus to determine how much virus is present in the
environment, and whether that has any relationship to COVID-19
infection rates within the campus community.

“We’re excited to participate in this important project for
the state of Michigan to continue fighting COVID-19,”
Wigginton said. “Wastewater-based epidemiology has
shown to be a valuable tool to inform public health officials of case levels and infection trends in a community.”
Additionally, Wigginton’s work with Stanford University
has informed the methodology for the solid sampling procedure and analysis that they will conduct with these four
communities in Michigan. Her work has shown that solid
sampling can offer a more precise detection of COVID in
wastewater.
Both projects are part of Michigan Department of Environment, Great Lakes, and Energy, and MDHHS’ COVID-19 wastewater coordinated surveillance network established in fall 2020 as a pilot project. The SARS-CoV-2
Epidemiology – Wastewater Evaluation and Reporting
Network will continue utilizing locally coordinated projects to conduct surveillance for the SARS-CoV-2 virus
shed into Michigan public sewer systems.
According to MDHHS, the pilot project included 3,204
wastewater sample tests between April and December
2020, with 62.5% of the samples being positive.
Nardy Baeza Bickel/Michigan News

Love without conversation is impossible.
Mortimer Adler

For more articles, visit AsianCampusTribune.com
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The Medical Minute: Making Healthy Choices
May Reduce Alzheimer’s Risk
What can I do to reduce my risk of Alzheimer’s?
Changes to diet, like following a Mediterranean or plantbased diet, may help improve brain health. Getting better
quality sleep could help too, and if you have a sleep disorder
such as sleep apnea, it is important to see your doctor to get
that treated. But, according to Zhao, the strongest evidence is
that physical activity, specifically, “aerobic activity, or exercise that gets the heart pumping, can help to maintain brain
function.”
Some studies suggest maintaining strong social connections
and keeping mentally active can lower your risk, according
to the Alzheimer’s Association. While researchers aren’t sure
why, social and mental stimulation strengthens connections
between nerve cells in the brain.
What symptoms should I look for?
No effective treatment for Alzheimer’s disease exists, even
though more than 5 million Americans have it.
But what if there was a way to reduce the risk? Research suggests there may be methods to protect yourself.
What is Alzheimer’s disease?
“Alzheimer’s is the most common form of dementia,” said
Dr. Chen Zhao, a neurologist at Penn State Health Milton S.
Hershey Medical Center. “With Alzheimer’s, an abnormal
protein builds up in the brain, and over time, that spreads to
other parts of the brain and normal brain cells start to die.”
This progression can lead to problems that affect one’s dayto-day life, including short-term memory loss, getting lost,
spatial and navigation issues and trouble making judgments.
It can eventually lead to trouble speaking or recognizing

people.
Two types of Alzheimer’s
There are two different types of Alzheimer’s: early onset,
which typically affects patients before age 65, and late onset,
which affects older individuals.
“Early-onset dementia often is linked to genetics, and can run
in families.” Zhao said. “The cause of late-onset dementia is
less clear, and most likely due to a combination of lifestyle,
environmental, and genetic risk factors.”
And even though the specifics are a mystery, evidence suggests that making certain lifestyle changes can have a beneficial effect on brain health, which may reduce the risk for
dementia, though further research is needed.

Some people notice early warning signs, such as trouble remembering the names of old friends or even just feeling not
as sharp as usual. Others, Zhao said, start noticing symptoms
when the illness becomes more advanced, like getting lost,
repeating the same stories or questions, or forgetting to take
medications. Any of these is a good reason to talk to a neurologist or seek a referral from a family doctor.
“Observational studies suggest that lifestyle impacts risk for
dementia; making health-conscious lifestyle changes certainly helps to improve general health, well-being, and brain
health as well,” Zhao said. “Research will continue, like the
combined research and early care taking place at Penn State
Health’s Cognitive Neurology clinic, with a goal of achieving a better understanding of risk and protective factors for
dementia and, one day, being able to prevent it.”
Source: Penn State News

UW to Lead National Research on Pediatric Asthma in
Low-Income Urban Areas
The UW School of Medicine and Public Health has
been selected as the national leadership center for a new
clinical research network that will conduct pediatric
asthma research in low-income urban settings around
the country.
The National Institute of Allergy and Infectious Diseases (NIAID), part of the National Institutes of Health
(NIH), recently announced they have awarded $10
million in first-year funding to establish the clinical
research network, called Childhood Asthma in Urban
Settings (CAUSE). The NIAID intends to provide approximately $70 million over seven years to support the
new network.
The CAUSE Network
will be led by principal
investigators Dr. Daniel
Jackson and Dr. James
Gern, both professors
of pediatrics and medicine at UW.

Daniel Jackson

“Children who grow up
in urban neighborhoods
not only have higher

rates of asthma but also experience more negative outcomes
due to the disease,” said Dr. Jackson. “Our previous research
efforts have identified some of the variables by which disadvantaged urban environments can increase the risk for allergic diseases and asthma, and CAUSE provides an incredible
opportunity to build on these successes and take the next steps
toward refining our understanding of asthma and developing
therapies that will lessen disease burden and hopefully lead to
disease prevention.”
This new initiative expands
NIAID’s long-standing efforts
to better understand and reduce
the disproportionate burden of
asthma among children living
in low-income urban environments. Since 1991, NIAID has
sponsored a series of research
programs, many of which were
also led by UW researchers,
James Gern
that examined why pediatric
asthma is prevalent and more
severe in certain urban areas. Of these program’s many accomplishments, researchers discovered that programs to
decrease exposures to cockroaches and other household allergens reduce children’s asthma symptoms and health care

visits. Researchers also established that omalizumab, a
medication that reduces immunoglobulin E, can prevent
seasonal asthma attacks. Further, maternal stress and depression and other early life exposures can lead to different forms of childhood asthma, that vary in severity and
underlying causes. In addition, scientists identified molecular pathways in the nasal passages of children with
illnesses that can promote asthma attacks.
In addition to the leadership center at UW, the CAUSE
network will include scientific collaborators at the University of California-San Francisco, University of Chicago, University of Washington, and the La Jolla Institute,
and the following seven clinical research centers, which
will all conduct locally relevant clinical and translational
studies as well.
•
•
•
•
•
•
•

Boston Children’s Hospital
Children’s National Research Institute, Washington,
D.C.
Cincinnati Children’s Hospital Medical Center
Columbia University Health Sciences, New York
Icahn School of Medicine at Mount Sinai, New York
Lurie Children’s Hospital of Chicago
University of Colorado Denver
Gian Galassi/UW Health
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Serving and Studying Abroad

UD student and U.S. Air Force Reservist Miranda Petti took classes while stationed in Doha, Qatar
being online helped. If COVID-19 had never happened, I
wouldn’t have been able to take as many classes as I did.”
Aside from the time zone difference, the stark contrast in environment also took some getting used to. With Qatar’s hot
and arid desert climate, the air base was sparse with vegetation, and wild dogs and cats could occasionally be seen wandering the grounds of Al Udeid, Petti said.
“The change of scenery was definitely drastic,” Petti said. “I
went from crisp, fall weather in New Jersey to hot, dry days
in Qatar. When I first arrived, the temperatures approached
105 degrees Fahrenheit during the day, cooling off in the 90s
at night. I think I was in Qatar for two months before it rained.
It was just a quick sun shower that everyone gathered outside
for.”
In many ways, Petti’s military journey unfolded alongside her
academic one. Although she was initially accepted into UD
out of high school, Petti described how she was hesitant to
commit to any specific career path but still wanted to begin
meaningful work that had an impact on others. It wasn’t until
she spoke with an Air Force recruiter that a possible opportunity with the military seemed like a viable alternative.
UD management information systems major Miranda Petti serves as a senior airman in the U.S. Air Force Reserve Command.

University of Delaware student Miranda Petti’s sophomore
year looked a little different from that of her peers. A senior
airman of the U.S. Air Force Reserve Command, Petti spent
three semesters stationed at the Al Udeid Air Base in Doha,
Qatar, over 6,000 miles away from her home in Whiting, New
Jersey, while enrolled in classes at UD.
“Even though I was working 12 hours a day, 6 days a week, in
a different time zone, I still found the time to do a full course
load in the fall, winter and spring,” said Petti, a management
information systems major in UD’s Alfred Lerner College of
Business and Economics. “Even though it was a full-time job,
I believe that if there’s something else you want to pursue,
there’s always going to be time for it as long as you make it
a priority.”

12-hour workday, Petti made time for her classes.
Despite an eight-hour time difference between Newark, Delaware and Qatar, Petti’s commitments with the Air Force did
not entirely interfere with her ability to attend live online
class meetings. Most of her classes were scheduled after 3
p.m., Eastern Standard Time, and an average evening for Petti
might have included starting classes at 11 p.m. and finishing
as late as 2 a.m. in Arabian Standard Time.

“I came home and said, ‘Hey, mom, dad, I think I’m going
to join the Air Force,’ ” Petti said. “No one in my family had
served in the military so they were like, ‘Do you know what
you’re signing up for?’ ”
After enlisting in the Air Force Reserve and completing a
year’s worth of training with the 46th Aerial Port Squadron
reserve unit in Dover, Delaware, Petti returned to UD in 2019.
While looking through other opportunities at UD, Petti found
the Delaware Innovations Fellows (DIF), an entrepreneurship
and leadership program offered through Horn Entrepreneurship. Intrigued by the program, Petti’s subsequent enrollment
in DIF led to her declaring an entrepreneurship minor.
“It’s a lot less curriculum-based than other classes,” Petti said
of the program. “So, instead of just learning from professors,
you’re learning from successful entrepreneurs and people in
the field who can provide you with real life experiences.”
After six months of service and then returning home in April
2021, Petti had her hands full with finals and her training with
the Reserve Officers’ Training Corps (ROTC) program at UD.
Although the hard work hasn’t stopped, Petti described how
the past year’s experiences have propelled her ambitions for
both her military and academic careers. Ultimately, her longterm vision includes becoming a pilot and branching out with
her own business project.
“Some people measure success by the amount of money they
make but I feel like I measure success in how many people I
can have an impact on along the way,” Petti said. “When I get
out of the military I want to be able to start my own business,
so I can work for myself and provide jobs for others and the
economy.”
About Horn Entrepreneurship

Miranda Petti is from Whiting, New Jersey.

Petti learned that she would be deployed in August 2020 and
arrived in Qatar that October. She began her work as an aerial
porter at one of Al Udeid’s airport passenger terminals. As
part of her career in air transportation, Petti’s responsibilities
included everything from airport security to planning and organizing transportation for passengers and cargo. After each

As part of her Air Force Reserve career in air transportation, Petti’s
responsibilities included everything from airport security to planning
and organizing transportation for passengers and cargo.

During these late night hours, Petti attended her business
classes, like social entrepreneurship with Stephanie Raible,
assistant professor of social entrepreneurship, or entrepreneurial leadership with Tony Middlebrooks, associate professor and director of the Siegfried Leadership Initiative.
“A lot of my professors were really helpful,” Petti said. “And

Horn Entrepreneurship serves as the creative engine for entrepreneurship education and advancement at the University of
Delaware. Ranked among the best entrepreneurship programs
in the US, Horn Entrepreneurship was built and is actively
supported by successful entrepreneurs, empowering aspiring
innovators as they pursue new ideas for a better world.
Photos courtesy of Miranda Petti
Jan Castro/UDaily News
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STEM Jobs Lead List of Fastest-Growing Occupations
In addition, Jain said the STEM job market is crowded
with numerous evolving technologies.
“The industry is evolving a lot. It’s no longer only cloud
computing based. There are many, many areas of blockchain,” a way to code to enhance the security of the information.
“We have machine learning, we have [artificial intelligence] ...” said Jain, who has recently enrolled in Georgia
Institute of Techology, a public university in Atlanta, to
keep his skills up to date.
Filling needed roles
Even with initiatives to alert students to STEM opportunities, like NSTEM, there were an estimated 2.4 million
positions unfilled in STEM fields in 2018, according to
a study by Impact Science, a California teacher-founded
initiative to engage young students with science.

FILE - Students walk out of the Paul G. Allen School of Computer Science & Engineering at the University of Washington in Seattle.

The number of STEM jobs — science, technology, engineering and mathematics — have sped past the number of
non-STEM jobs by three times since 2000.
And experts say there might not be enough graduates in
those fields to fill the jobs.
“Look around at how many times a day you touch a computer, tablet, phone … these industries are accelerating so
much that these high school kids will have jobs that don’t
even exist yet,” said Kenneth Hecht, the leader of the National STEM Honor Society, an membership program that
engages students from kindergarten into their career in
STEM project-based learning (NSTEM).
STEM covers both high-tech and long-established professions. For example, STEM jobs in demand include those
in cloud computing, informatics and other software developers that write code for computation. They also include
occupations for actuaries, cartographers, critical care nurses and epidemiologists.
Jobs in the medical and healthcare fields have boomed because of the COVID-19 pandemic, as populations age, but
traditionally, computer technology, or tech, is the number
one major that international students pursue within STEM,
according to a study by the Institute of International Education.
Jobs in computer and information technology are projected to grow 11% from 2019 to 2029, according to the Bureau of Labor Statistics (BLS) website, “much faster than
the average for all occupations.”
These occupations are projected to add about 531,200 new
jobs to the U.S. workforce by 2029. Jobs in cloud computing, big data, and information security will be in high
demand, according to BLS.
COVID plus and minuses
Recent enrollment declines because of the COVID-19
pandemic have slowed the pipeline between graduates and
jobs, as most international students rode out the pandemic
in their home countries. But recent graduates who land
STEM jobs show greater availability and higher salaries.
“A STEM education and a STEM career can change the

trajectory of one family’s path and even others,” said Kenneth Hecht, leader of the National STEM Honor Society
that engages students from kindergarten into their career
in STEM project-based learning (NSTEM).
Nidhi Thaker, a Ph.D. student in the biochemistry and
molecular biology department at University of Massachusetts-Amherst, also is optimistic about the promise of
STEM opportunities.
“Applying and combining a biology background with
technology that can be helpful in making a product, and
by product, I mean, it could be a machine, it could be a
drug, it could be any other thing, to help medicine itself
and to help the field grow,” is what biotechnology means
to Thaker.
Her experience working in the Boston area, one of America’s biotech hubs and close to several top U.S. universities
like Massachusetts Institute of Technology and Harvard
University, has been largely positive.
“It’s not just work, work, work. They also incorporate,
like, team-building exercises, going out and having parties and things like that,” Thaker noted. “It’s a very well
rounded, cultural approach that they’re taking, in regard to
giving all the benefits.”
Lack of people skills
One problem, though, is many graduates have a proficiency in tech skills but lack people skills, said Sahil Jain,
senior enterprise architect at Adobe.
“This means they are good at coding. You can give them
a digest code, they will do it very well. But they cannot
speak to the senior leadership at the customer site.”
Jain explains that both soft and hard skills are necessary
to do well in emerging technology jobs, yet students often
excel at one or the other, not both.
“That means they are good at speaking, but when it comes
to technicalities, the customer brings his architects on the
call, ‘Oh, tell me how this will work? Can you give me
some architectural aspects as well?’ … That is where the
big gap is,” he explained.

“Being on the educational side, these numbers are well
published and well recognized in the world, and the question is and has been, ‘What do you do about it?’” Hecht
asked.
“If you look at the differences in ethnicities and gender it
would be even worse,” which inspires one of NSTEM’s
missions to help close equity divisions in STEM, he added.
Immigration issues
An April 2021 study by the National Foundation for
American Policy (NFAP) found that “enrolling more international undergraduate students does not crowd out U.S.
students at the average American university and leads to
an increase in the number of bachelor’s degrees in STEM
majors awarded to U.S. students.”
“Each additional 10 bachelor’s degrees—across all majors—awarded to international students by a college or
university leads to an additional 15 bachelor’s degrees in
STEM majors awarded to U.S. students,” the study found.
The data suggests that U.S. students are more likely to major in STEM fields if they go to school with international
students.
“In much of the U.S., STEM graduates are in short supply. Students who graduate with a STEM major typically
earn more than other graduates, especially early in their
careers,” according to the NFAP study.
“The finding here that the presence of international students actually increases the number of U.S. students graduating with a STEM major is another reason to encourage
international students to come to the United States,” stated
Madeline Zavodny, the study’s author.
“America’s future competitiveness depends on attracting
and retaining talented international students,” according to companies like Google, Facebook, Microsoft and
Twitter with other parties in a group letter to Immigration
and Custom Enforcement (ICE) in July 2020. ICE had announced it would revoke international student visas during the COVID-19 pandemic if those students were not in
person to study on campus.
Allison Haney/VOA
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As the Pandemic Recedes, Millions of Workers Are Saying ‘I Quit’
With enough savings to last a month or two, he’s sharpening his resume, working on his typing skills and starting
to interview for jobs in fields that are new to him: retail,
insurance, data entry. The one thing he’s sure of: He wants
to work a 40-hour week.
Remote work changed hearts and minds
The great migration to remote work in the pandemic has
also had a profound impact on how people think about
when and where they want to work.
“We have changed. Work has changed. The way we think
about time and space has changed,” says Tsedal Neeley,
a professor at Harvard Business School and author of the
book Remote Work Revolution: Succeeding From Anywhere. Workers now crave the flexibility given to them in
the pandemic — which had previously been unattainable,
she says.

Jonathan Caballero is among the millions of workers who are rethinking how they want to live their lives after the pandemic. He has found a
new job that won’t require a long commute. Andrea Hsu/NPR

Jonathan Caballero made a startling discovery last year. At
27, his hair was thinning. The software developer realized
that life was passing by too quickly as he was hunkered
down at home in Hyattsville, Md.

Jeremy Golembiewski has ideas about why. Last week, after 26 years in food service, he quit his job as general manager of a breakfast place in San Diego. The pandemic had
a lot to do with it.

There was so much to do, so many places to see. Caballero
envisioned a life in which he might end a workday with a
swim instead of a long drive home. So when his employer
began calling people back to the office part time, he balked
at the 45-minute commute. He started looking for a job with
better remote work options and quickly landed multiple offers.

Work had gotten too stressful, marked by scant staffing and
constant battles with unmasked customers. He contracted
COVID-19 and brought it home to his wife and father-inlaw.

“I think the pandemic has changed my mindset in a way,
like I really value my time now,” Caballero says.

When California went into lockdown for a second time in
December, Golembiewski was given the choice of working
six days a week or taking a furlough. He took the furlough.
It was an easy decision.

Alyssa Casey, a researcher for the federal government, had
often thought about leaving Washington, D.C., for Illinois,
to be close to her parents and siblings. But she liked her job
and her life in the city, going to concerts, restaurants and
happy hours with friends.
With all of that on hold last year, she and her husband rented a house in Illinois just before the holidays and formed
a pandemic bubble with their extended family for the long
pandemic winter.
It has renewed her desire to make family a priority. She
and her husband are now sure they want to stay in Illinois,
even though she may have to quit her job, which she’s been
doing remotely.
“I think the pandemic just allowed for time,” she says. “You
just have more time to think about what you really want.”

As pandemic life recedes in the U.S., people are leaving
their jobs in search of more money, more flexibility and
more happiness. Many are rethinking what work means to
them, how they are valued, and how they spend their time.
It’s leading to a dramatic increase in resignations — a record 4 million people quit their jobs in April alone, according to the Labor Department.
In normal times, people quitting jobs in large numbers signals a healthy economy with plentiful jobs. But these are
not normal times. The pandemic led to the worst U.S. recession in history, and millions of people are still out of
jobs. Yet employers are now complaining about acute labor
shortages.
“We haven’t seen anything quite like the situation we have
today,” says Daniel Zhao, a labor economist with the jobs
site Glassdoor.
The pandemic has given people all kinds of reasons to
change direction. Some people, particularly those who
work in low wage jobs at restaurants, are leaving for better
pay. Others may have worked in jobs that weren’t a good
fit but were waiting out the pandemic before they quit. And
some workers are leaving positions because they fear returning to an unsafe workplace.

After a long career in restaurants, Jeremy Golembiewski is looking
for a job with better hours so he can have more time with his wife,
Cecelia, and their children Michaela, 5, and Alexander, 1. Jeremy
Golembiewski

In the months that followed, Golembiewski’s life changed.
He was spending time doing fun things like setting up a
playroom in his garage for his two young children and
cooking dinner for the family. At age 42, he got a glimpse
of what life could be like if he didn’t have to put in 50 to 60
hours a week at the restaurant and miss Thanksgiving dinner and Christmas morning with his family.

Restaurant and hotel workers led the way in spring resignations

“I want to see my 1-year-old and my 5-year-old’s faces light
up when they come out and see the tree and all the presents
that I spent six hours at night assembling and putting out,”
says Golembiewski, who got his first restaurant job at 16 as
a dishwasher at the Big Boy chain in Michigan.

More than 740,000 people who quit in April worked in the
leisure and hospitality industry, which includes jobs in hotels, bars and restaurants, theme parks and other entertainment venues.

So instead of returning to work last week, Golembiewski
resigned, putting an end to his long restaurant career and to
the unemployment checks that have provided him a cushion
to think about what he’ll do next.

When he gets tired of looking at his screens, software developer Jonathan Caballero picks up a guitar he keeps next to his desk. Playing
the guitar brought him cheer in the pandemic. Andrea Hsu/NPR

Work is no longer just about paying the bills
Caballero, the software developer, knew when he took a remote job last year that he’d have to go into the office someday. But 10 months in, he’s no longer up for the commute,
even just three days a week. He doesn’t even own a car, and
there’s no public transportation to his office.
The new position he’s just accepted will allow him to work
remotely as much as he likes. And so even as he’s fixing up
his backyard, building a new fence for his dog, he’s dreaming of a future beyond his basement office, maybe near a
beach.
“I do need to pay bills, so I have to work,” he says. But he
now believes work has to accommodate life.
Andrea Hsu/NPR
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Ten Films to Watch in July
Nicholas Barber picks the films not to miss this month –
including the latest Marvel, a drama from the director of
Spotlight and the sequel to Space Jam.
Black Widow

(Credit: Alamy)

There have been 15 solo films named after Marvel’s male
superheroes since 2008, and only one named after a superheroine: Captain Marvel. Now Scarlett Johansson’s Natasha
Romanoff finally gets her own vehicle, a decade after the acrobatic Russian spy was introduced in Iron Man 2. Inconveniently, she was killed off in Avengers: Endgame, but Loki
and Vision came back from the dead for their own TV series,
so why shouldn’t she? The excuse is that Black Widow is set
at an earlier time – just after Captain America: Civil War, to
be exact. The Avengers have gone their separate ways, so
Romanoff heads to Russia to reunite with the only family
she has, three fellow secret agents played by Rachel Weisz,
David Harbour and Florence Pugh. “It’s no surprise that the
film is entertaining and full of action,” says BBC Culture’s
Caryn James. “It is unexpected, though, that Black Widow
may be the least Avenger-like movie in the series so far.
[The film] sets itself apart by emphasising Natasha’s past,
and her reunion with her fractured, drolly comic family.”
Released on 7 July in the UK and Ireland, 8 July in Australia, and 9 July in the US and Canada
Stillwater

Released on 29 July in Australia and New Zealand, 30 July
in the US and Canada, and 6 Aug in the UK and Ireland
The Green Knight

hero credentials.
Released on 22 July in Australia and Hong Kong, 23 July in
the US, and 18 Aug in the UK and Ireland
How It Ends

(Credit: A24)

Quite possibly the only one of 2021’s films to be based on
a 14th-Century poem, The Green Knight opens at a New
Year’s Eve banquet in Camelot. The monstrous Green
Knight (Ralph Ineson) strides in and declares that anyone
around the Round Table can strike him with an axe, as long
as he can do the same to them in one year’s time. King Arthur’s feckless nephew, Sir Gawain (Dev Patel), accepts the
challenge and decapitates the giant intruder. But then the
monster picks up his own head and strolls away. Written
and directed by David Lowery (The Old Man & The Gun, A
Ghost Story, Pete’s Dragon), The Green Knight promises to
be eerier, weirder but more personal than the average Hollywood quest fantasy. “We wanted a film that felt as epic
as Lord of the Rings but was completely unique in the way
the story was told,” Lowery told Devan Coggan at Entertainment Weekly. For all of its swashbuckling sword fights
and mythical beings, the film is rooted in a universal theme:
“The idea that one’s honour or integrity is more valuable
than one’s life or legacy was really interesting for me. That’s
something I think about a lot. I think about posterity and
how anyone – myself included – will be viewed by the generations to come.”

(Credit: American International Pictures)

Released on 30 July in the US and Canada, and 6 Aug in the
UK and Ireland

Space Jam: A New Legacy

How It Ends might have been shot during the pandemic,
but, according to John Defore in the Hollywood Reporter,
it is “one of the most enjoyable responses yet to Covid
constraints”. Written, directed and produced by Zoe ListerJones and Daryl Wein, this feelgood comedy is set on the
last day before the Earth is obliterated by an asteroid. (You
read that correctly – it’s a feelgood comedy about the extinction of all life as we know it.) Lister-Jones stars as Liza, a
woman who spends her few remaining hours wandering the
deserted streets of Los Angeles in the imagined company of
her younger self (Cailee Spaeny). She is hoping to make it
to one last party, but first she tries to reconcile with various
friends, ex-boyfriends and relatives played by Olivia Wilde,
Helen Hunt, Bradley Whitford and others. “Packed with
cameos from seemingly every celebrity the writer/directors have befriended during their careers,” says Defore, “it’s
more breezy than bittersweet, more about acceptance and
forgiveness than a movie made in 2020 has any right to be.”
Released on 20 July in the US

Snake Eyes

(Credit: Focus Features)

In 2016, Spotlight won the best picture and best original
screenplay prizes at the Oscars. Since then, the film’s cowriter-director, Tom McCarthy, has made a children’s film
for Disney+ (Timmy Failure: Mistakes Were Made) and a
teen TV series for Netflix (13 Reasons Why), but now at
last he has directed and co-written another big-screen drama
with the kind of heavyweight legal issues and dogged detective work that won him those Oscars. Loosely based on
the Amanda Knox case, Stillwater stars a brawny, bearded,
baseball-capped Matt Damon as Bill Baker, an oil worker
who lives in Stillwater, Oklahoma. (Nothing to do with the
rock band in Almost Famous, then.) His estranged daughter
(Abigail Breslin) is studying in Marseille when she is arrested and charged with the murder of her girlfriend. Bill moves
there to fight for her release with the help of a local lawyer
played by Camille Cottin (Andréa from Call My Agent!).
Given that it’s set in the South of France, it’s appropriate that
Stillwater should be premiering at the Cannes Film Festival.
It could win a Palme d’Or as well as an Oscar.

(Credit: Warner Brothers)

(Credit: Paramount Pictures)

The last time Hasbro’s GI Joe characters were on the big
screen was in 2013’s GI Joe: Retribution – a film that isn’t
remembered too fondly, despite the pecs-flexing presence
of Dwayne Johnson. Now the franchise is being rebooted,
starting with a stunt-packed martial-arts adventure featuring the mysterious ninja, Snake Eyes. GI Joe purists might
point out that Snake Eyes’ defining features are that (1) he
can’t speak and (2) he never takes off the helmet, but this
is an origin story which covers his life before he became a
mute Daft Punk lookalike. Henry Golding stars alongside
Samara Weaving (Ready or Not) and Iko Uwais (The Raid)
as a street fighter who is invited to join a secret international
crime-fighting organisation. Golding has grinned his way
through two romantic comedies so far, Crazy Rich Asians
and Last Christmas, but he is often mentioned as a potential
Next James Bond, so this is his chance to prove his action-

A basketball superstar caught up in an intergalactic battle
involving a bunch of cartoon characters from the 1930s and
1940s? It’s hard to explain how or why Space Jam came
into being, but the Michael Jordan-meets-Bugsy Bunny extravaganza was a slam dunk in 1996, and now, 25 years on,
a sequel is here. This time it’s LeBron James who is zapped
into an otherworldly realm where he has to train Bugs, Daffy
Duck, Porky Pig and chums to be a world-beating basketball
team. A few other things have changed in the last quarter of a
century, too. As well as mixing live-action with hand-drawn
animation, as the 1996 film did, A New Legacy throws in
computer-generated 3D animation. The other change is that
James doesn’t just meet the Looney Tunes characters. Much
like Ready Player One and The Lego Movie, the film makes
use of every other piece of Warner Bros intellectual property
it can, so look out for Fred Flintstone, King Kong, The Iron
Giant and more.
Released on 16 July in the US, Canada, the UK and Ireland
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Ten Films to Watch in July
Night of the Kings

Jungle Cruise

(Credit: Neon)

(Credit: Disney)

Philippe Lacôte’s Night of the Kings is a prison drama with
a difference. Its young hero (Bakary Koné) is sent to a notorious Ivory Coast jail, deep in a forest, where the inmates
are in charge. Their dying leader (Steve Tientcheu from the
Oscar-nominated Les Misérables) sets the newcomer a test:
if he doesn’t want to be killed, he has to hold his fellow
prisoners’ attention with a story that lasts an entire night.
As his tale drifts from biography to fantasy, the film itself
becomes just as strange and mystical. In Rolling Stone, K
Austin Collins calls it “a film-length display of the power of
the West African griot, in other words, a movie rooted in the
tradition of fabulism, chronicle, the unruly mix of personal
and regional history, shot through with both fact and magical realism”.
Released on 8 July in the Netherlands and 23 July in the UK
and Ireland
Summer Of Soul (... or, When the Revolution Could Not
be Televised)

Summer of Soul captures the atmosphere at a Harlem concert where
artists including Sly Stone performed (Credit: Courtesy of Mass Distraction Media)

Woodstock wasn’t the only major US music festival in the
summer of 1969. At the same moment, just 100 miles south,
the Harlem Cultural Festival took place in New York’s
Mount Morris Park (now Marcus Garvey Park) over six
weekends. Its fabulous line-up included Stevie Wonder,
Nina Simone, Sly and the Family Stone, Gladys Knight &
The Pips and BB King, and the whole event was filmed by
producer Hal Tulchin. But most of the footage sat in canisters for 50 years. Now that it has been unearthed, who better
to assemble it than Ahmir-Khalib “Questlove” Thompson
of the Roots, making his debut as a documentary director?
Leila Latif in Little White Lies says: “Questlove has an expert musicality to his filmmaking and conducts image, music and thesis with a fast-paced rhythm. This film is so much
bigger than just the story of a concert – it lovingly paints
a dynamic and far-reaching portrait of what it means to be
black in America.” BBC Culture’s Caryn James agrees, arguing that “There are great concert movies and great sociopolitical documentaries, but Summer of Soul combines both
in one gloriously entertaining and intellectually astute film.”
Released on 2 July in the US (on Hulu), on 16 July in Spain
and the UK, and on Disney+ in the UK and Ireland from
30 July

Veggie Mushroom Burger

It looks as if the Pirates of the Caribbean series has run
aground, so Disney has launched another live-action franchise based on one of its watery theme-park attractions.
Squarely in the rip-roaring, romantic tradition of The African Queen and Indiana Jones, Jungle Cruise is set in South
America in the early 1900s. Dwayne Johnson stars as the
captain of a ramshackle riverboat who takes a doughty scientist (Emily Blunt) and her cowardly brother (Jack Whitehall) into an Amazon jungle in search of the fabled Tree of
Life. The director, Jaume Collet-Serra (The Shallows, The
Commuter), says that he was inspired by the fun-for-all-thefamily appeal of the theme-park ride. “You could bring a
baby, you could bring your grandparents, everybody could
enjoy it together,” he tells Total Film. “It was so beloved.
It was clear that we wanted to make a movie that was like
that.”
Released on 30 July in the UK and the US, and on Disney+
Old

(Credit: Universal Pictures)

The latest twisty chiller from M Night Shyalaman (The Sixth
Sense) could be the exact opposite of a relaxing summer
movie. Old features Gael Garcia Bernal and Vicky Krieps
as a husband and wife who visit a secluded tropical beach
with their children. They’re joined by several other holidaymakers (Rufus Sewell, Abbey Lee), but they still can’t understand why such an idyllic beauty spot isn’t more popular.
Then they find out. The beach is under a curse which causes
everyone on it to age so quickly that they will shrivel up and
die by the end of the day. The screenplay is adapted from
Sandcastle, a French graphic novel by Pierre Oscar Levy
and Frederik Peeters, but the plot details have been kept
under wraps. That’s for the best. With Shyalaman’s highconcept mysteries, the less you know about what’s to come,
the better.
Released on 21 July in France, 22 July in Australia, and 23
July in the UK, Ireland, US and Canada

Nicholas Barber/ BBC
For more articles, visit AsianCampusTribune.com

Preparation time: less than 30 mins
Cooking time: 30 mins to 1 hour
Serves: Serves 4
Dietary: Vegetarian
Ingredients
For the relish
• 1 tbsp olive oil
• 1 onion, finely diced
• salt and pepper
• 1 garlic clove, crushed
• 200g/7oz tinned tomatoes
• 1 tbsp white wine vinegar
For the onions
• 25g/1oz butter
• 2 onions, finely sliced
For the rest of the burger
• 4 large flat mushrooms, stalk trimmed so it
doesn’t come above the edge of the mushroom
• 1 tbsp olive oil
• 1 ball mozzarella
• 4 burger buns, sliced in half
Method
1. Preheat the oven to 180C/160C Fan/Gas 4.
2. For the relish, heat a small frying pan over a
medium heat and add the olive oil. Fry the
onion and a pinch of salt in the oil for 4-5
minutes, or until the onion is soft. Add the
garlic and cook for two minutes, then stir in
the tomatoes and the vinegar. Gently simmer
for five minutes, or until the mixture has
thickened to a relish consistency. Taste and
adjust the seasoning as necessary. Leave to
cool.
3. For the onions, heat a frying pan over a
medium heat and melt the butter in the pan.
Add the sliced onion and a pinch of salt. Turn
down the heat and leave the onions, stirring
now and again, to cook for 25-30 minutes, or
until dark golden in colour and completely
collapsed.
4. For the rest of the burger, place the mushrooms
with the stalk side facing up onto an oven tray,
drizzle with the oil and season with salt and
pepper. Bake in the oven for 10 minutes, or
until beginning to soften. Meanwhile slice the
mozzarella ball into four equal slices. After
the mushrooms have cooked for 10 minutes,
remove from the oven and place a slice of
mozzarella into each of the mushrooms on
top of the stalk. Put back into the oven for 5-7
minutes to melt the mozzarella.
5. To assemble, lightly toast the cut side of the
burger buns. Spread with a little relish and
then place the mushrooms on top of the
bottom burger bun. Divide the onions among
the burgers and add any remaining relish on
top. Finish by sandwiching each burger with
the remaining halves.
Tom Aikens/BBC Food
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Are You Feeding Your Dog the Right Amount?
food to offer your dog.
For example, if I had a relatively inactive 35-pound
Corgi who had a tendency to gain weight, I might start
with a little less food than the table recommends. On
the other hand, if my dog was a 35-pound Border Collie
who never sits still, I would feed a little more.
Consider Using a Calorie Calculator
Another option is to try using a calorie calculator for
dogs, but keep in mind that while these often spit out
a precise number, your dog’s actual needs may be as
much as 25% more or less.
Determine Your Dog’s Body Condition Score
Whichever method you pick, you’ll have to use a
scale or body condition scoring system to fine-tune the
amount of food you offer.
Your veterinarian can help you decipher your dog’s
body condition score (BCS) and determine an appropriate calorie amount.
In general, dogs who are at a healthy weight:
One of the best ways to keep dogs healthy is to feed
them the right amount of a high-quality dog food.
Feeding your dog too much or not enough can have
certain health consequences.

•
•
•
•

Here’s why it matters and what you can do to determine how much to feed your dog.

Look at the Feeding Guide on the Bag

Why the Right Dog Food Amount Matters
If you feed your dog too little, they can suffer from
nutritional deficiencies.

Number of meals
Body weight
Metabolic rate
Amount of exercise

To start the process, take a look at the feeding guide on
your dog food’s label. They are usually presented as a
table that looks something like this:

•
•
•
•
•
•
•

Musculoskeletal problems like osteoarthritis,
cruciate ligament ruptures, and intervertebral
disk disease
Congestive heart failure
Labored breathing
Cushing’s disease
Skin disorders
Some types of cancer
Shortened life span
Reduced quality of life

Giving your dog the right amount of quality dog food
can help support your pet’s overall health and keep
them feeling their best.
How to Find the Right Amount of Dog Food for
Your Dog
You need to account for several factors when determining exactly how much your dog should be eating.
Consider the Important Factors
The correct meal size depends on factors like:
•

Type of food

•
•

Have an “hourglass” figure when you look down
on them from above. The abdomen should be narrower than the chest and hips.
Are “tucked up” when you look at them from the
side. This means that their chest is closer to the
ground than their belly when standing.
Have ribs that are not readily visible but are easily
felt with only light pressure.

Keep a Record of Your Dog’s Weight Change
Check your dog’s weight every 2-4
weeks and keep a diary of your results.
If your dog is inappropriately gaining
or losing weight, adjust your portion
sizes appropriately. Make sure to discuss these changes with your veterinarian so they can ensure that there are no
underlying conditions.

However, If you feed your dog too much, it will
eventually result in obesity and its related health issues, like:
•

•

Reassess the Portion Size if You
Switch Foods
Every time you change dog food formulas, you will have to go through this
entire process again, because the number of calories in the food will be different.
Unless stated otherwise, these amounts give you the
total that is recommended for your dog over a 24-hour
period.
Most adult dogs should eat two meals a day, and puppies often require three or more feedings, so you’ll
need to divide the amount in the table by the number of
meals you are offering.

Always Talk With Your Veterinarian
Talk to your veterinarian if you have any questions
about your dog’s health or diet. They can help you determine exactly how much food to offer based on the
specifics of your dog’s case.
Jennifer Coates, DVM/PetMD.com

Take Your Dog’s Lifestyle Into Account
Combine this information with your knowledge of your
dog’s lifestyle to come up with the initial amount of
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